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Additional photographs 
of past Sweet Briar 
employees can be found 
on the Tusculum 
Institute website. 

Research into Sweet Briar's Past Continues 
On Dec. 4, Lynn Rainville invited members of the Sweet Briar community to 
Sweet Briar House to help identify old photographs and share stories about 
African-American employees who have worked for the College over the past 
century and a half. 
Enjoying boxed lunches 
under the watchful eyes of 
Elijah and Maria Fletcher, 
staff members shared their 
remembrances with visiting 
curator Carla Whitfield, 
superintendent of the 
Booker T. Washington 
National Monument. 
Whitfield and her husband, 
John, joined the guests to 
assist with genealogical and historical research into local family history.  
One of the guests, Jimmy Rose, SBC postal clerk, noticed a photograph of his 
father, James Rose, library custodian, who retired in 1994 after 35 years of 
service. In subsequent discussions, Rainville learned that his family had lived in 
Amherst for generations, but they only had records back to his paternal 
grandparents, George E. (b. 1881) and Millie Rose (b. 1875). Additional census 
research uncovered a link to Jimmy's great-great grandparents, George (b. 
1850) and Caroline Rose (b. 1849) and their five children. Jimmy's sister, Gloria 
Smith, support services assistant in the Office of Co-Curricular Life, is working 
with Rainville to record more about the Rose Family. 
Pictured above: Carla Whitfield talks with College employees about family history. 

Pictured below: Longtime SBC employees receive recognition. James Rose is the 
second person from the left. Source: Sweet Briar Alumnae Magazine, October 1994. 
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Sweet Briar College Integrated Fifty Years Ago 
 

Most everyone associated with Sweet Briar knows the story about its founding, a mother devastated by the 
sudden death of her 16-year-old daughter vows to create a college in her honor. Less known is the legal 
language behind that intent. The Williams family's efforts to create Sweet Briar officially began in 1885 when 
James Henry Williams wrote his last will (he died four years later). He wrote,  "It is my wish that my wife 
should by deed or will, secure the ultimate appropriation of my estate, in trust for the foundation and 
maintenance of a school or seminary...as a memorial of our deceased daughter Daisy Williams." He 
continued by saying these were his wishes but not a "binding direction." After her husband died, Indiana 
Fletcher Williams wrote her own directive that gave land and money to four trustees. She directed these 
individuals create a "corporation to be called 'The Sweet Briar Institute.'" She specified that this corporation 
"shall maintain and carry on upon the said plantation, a school or seminary to be known as the 'Sweet Briar 
Institute,' for the education of white girls and young women." Sweet Briar Institute welcomed the first class of 
students in 1906, six years after Indiana's death and request. 

In 1954, the Supreme Court passed a 
case called Brown vs. the Board of 
Education. It stated the state laws 
which created "separate but equal" 
schools for blacks and whites were 
unconstitutional. Another decade 
passed before students and faculty at 
Sweet Briar decided segregated 
scholarship was untenable. On April 
26, 1963, 124 students signed a 
petition to urge the College to consider 
any qualified candidate, regardless of 
their race. The next fall, on Oct. 8, 
1964, 59 faculty members wrote a 
letter to President Pannell urging her 
to open the admissions policy to non-
white students. The Trustees made 
the decision to contest the will on Nov. 
2, 1963. A year later, on Aug. 17, 
1964, the College filed suit in the 

Amherst Circuit Court asking for permission to override the restrictive adjective in the will and, instead, 
accept anyone with the appropriate qualifications. The College’s lawyers, Frank G. Davidson and Thomas S. 
Currier, hoped to convince the attorney general of Virginia that another clause in her will that expressed the 
desire to train students "to be useful members of society" meant the College should offer admission to a 
wide range of students. They argued that the restrictive language in the earlier clause was indicative of the 
19th-century and should no longer apply. 
 
Over the next three years, the College fought to repeal the racist language of Indiana's will. In the spring of 
1966, the case was sent to the United States District Court for arbitration and the College received a 
temporary injunction to prevent the attorney general of Virginia from enforcing the racist clause. The first 
African-American student, Marshalyn Yeargin, a transfer from Bennett College, was accepted to the College 
as the legal wrangling continued.  In the end, the United States Supreme Court required the District Court of 
Virginia, to make a final decision and on July 17, 1967, the racial restriction was removed from the will.   
 
Pictured above: A member of the Class of 1930 wrote a letter congratulating the College for its success. 
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Sweet Briar Scrapbooks Reveal Information about the Historic Landscape 
Last term, two students culled scrapbooks from pre-World War II students. They were searching for 
information about African-American employees and architectural features on campus, such as Sweet Briar 
House. They uncovered and scanned many wonderful images, including the small selection below. 
 

 
 
Left to right: A woman identified only as "Lucy" working in the fields; an unidentified groom; President 
Meta Glass standing in front of Sweet Briar House; students in front of an unidentified wooden building. 
 

Save the Date: Annual Teaching with Historic Places Workshop 
Every summer the Tusculum Institute and the Virginia Department of Historic Resources hold a workshop 
for teachers and museum educators. This year's theme is “Civil Rights in Education” and will be held from 
9 a.m. to 3:30 p.m. on Saturday, June 15. We will show a short documentary on the struggle for equal 
education ("Mr. Stokes' Mission"), hear from former students who helped integrate some of the first 
Virginian classrooms, and learn about the resources available for teachers instructing their classes about 
this difficult era. Students at the Moton School in Farmville played a significant role in protesting 
educational segregation; one of our speakers will be the associate director of the fully restored school 
(today the Robert Russa Moton Museum). Additional information will be posted on the Tusculum website. 

About Tusculum Institute 
Tusculum Institute is a historic preservation resource center on the 
campus of Sweet Briar College, providing education and outreach to 
students, faculty, and the wider community and region. Using the rich 
historic and intellectual resources of the College and working in 
partnership with the Department of Historic Resources and other 
agencies, the Institute supports the preservation of the region’s 
historic assets in a context of environmental stewardship and 
promotes the use of Virginia's historic legacy as a learning resource. 
If you wish to support us, please contact Heidi Hansen McCrory, vice 
president of alumnae and development, P.O. Box 1057, Sweet Briar, 
VA 24595. Email her at hmccrory@sbc.edu or call (434) 381-6164. 

 


